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The Facilitating Tutor 

 

The Association of the Tutoring Profession (ATP) provides professional development for tutors, tutoring and 

Supplemental Instruction (SI) coordinators, academic support staff, directors of tutoring programs, and administrators 

of student success centers. The organizationôs goals include support for professionals in sustaining students through 

retention, progression and graduation at their institutions, as well as recognizing their efforts through ATP awards. The 

organization provides three research awards, one Program of Excellence Award, and one Peer Tutor of the Year Award.  

The ATP Awards committee received a very competitive selection of applications for each of the awards. After evaluating 

the 15 nominations, the committee is proud to announce the following 2014 ATP award winners.  

ATP Research Grant Awards  

The research award recipients were awarded $500 to help with their research. Each is expected to present his/her 

research results at the 2015 ATP conference in San Francisco, as well as to publish these results in Synergy, ATPôs online 

journal. Below is a short synopsis of their research studies: 

Dr. Jim Johnston (Harding University)  
The Effects of Intrusive Tutor Training on Tutor Self -Efficacy through Learning Style 
Preferences  

The research proposed in this study will attempt to show how tutor self -efficacy and success is positively 

influenced by intentional learning style preferences training. Data will be gathered and measured through 

pre- and post-inventories during an academic year of service. Findings will be used to improve tutor 

integration of best learning and tutoring practices that will improve personal and program development. This study will 

be the impetus for future research involving learning styles integration and tutoring best practices directed toward tutor 

and student retention. This study's findings will be relevant for tutor trainers, directors, and administrators involved in 

student success and retention. The findings will further provide program evidence of tutorsô use of critical thinking skills 

and integration into peer tutoring. This study will also model methods of using peer and tutor evaluations to improve 

personal and program development.                      

Dr. Anissa Harris (Harding University)  
Tutor Debriefing & Reflection: A Case Study in Tutor Integration and Application of 
Best Practices from Interactive Tutor Trainings  

During an interactive tutor training, the facilitator presents challenges or tasks to the participants in an 

effort to create experiential learning opportunities to teach, share, and enhance the best practices for 

tutoring. A key component to effective experiential trainings is the debriefing and reflecting process, as 

it provides opportunity for the facilitator to deconstruct the challenge with the tutors and make direct 

application and integration of best tutoring practices. Recording these reflections during the debriefing process and 

teaching tutors is paramount to evaluating and assessing tutor training, as well as to enhancing and monitoring tutor 

maturity and growth.  

This study proposes to gather and analyze tutor debriefing and reflecting data through a My Tutoring/My Learning 

instrument in an effort to determine the tutors' personal, academic, and professional application/integration of tutor 

training principles that result from tutor trainings. This study's findings will model implementation of a cost -effective 

tutor -training assessment tool as well as a method to gather and analyze first-person data on tutor experiences and 

reflections from tutor trainings. This case study may positively impact tutor program development and provide data -

driven recommendations for the scope and sequence of tutor trainings and eventually student success.  
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The ATP Hunter Boylan Tutoring Research in Developmental Education Scholarship  
 
Ms. Aygul Hoffmann (University of Wisconsin -Madison)  
�&�R�O�O�D�E�R�U�D�W�L�Y�H���/�H�D�U�Q�L�Q�J���3�U�D�F�W�L�F�H�V���L�Q���:�R�U�N�L�Q�J���Z�L�W�K���8�Q�G�H�U�U�H�S�U�H�V�H�Q�W�H�G���&�R�O�O�H�J�H���6�W�X�G�H�Q�W�V�´ 

The Center for Academic Excellence (CAE) at the University of Wisconsin-Madison works with first -

generation, low-income and underrepresented students of color. The Centerôs staff has thought about ways to 

engage students with each other, both academically and socially, while supporting them through their college 

journeys. The Centerôs peer learning model aims to achieve this goal through focused, collaborative learning 

environments in a number of historically challenging subjects. Started as drop-in tutoring, this model has evolved into a 

student-based learning practice.  

Developed using the Supplemental Instruction model and based on academic mentor approaches to working with students, 

peer learning uses psychological and sociological research around mindsets (Dweck, 2010), stereotype threat (Steele, 2010), 

test anxiety (Beilock, 2010), dependency and learned helplessness (Seligman, 1998), etc. This research is being utilized with 

the intention to help students build confidence, set developmental goals, prevent the power of ñchokingò in high-stakes 

situations, and maintain focus and resilience despite setbacks.  

It is hoped that this model will impact the larger institution and contribute to closing the achievement gap by supporting 

student retention in a number of ways including through the development of a sense of belonging and by helping students 

get better grades in difficult classes that are usually an entryway to competitive schools and majors. Another impact is that 

the approaches utilized in our peer learning sessions are being translated to a number of other tutoring settings. For 

instance, our partner Peer Learning Association attended our training sessions and used our training materials and a 

number of approaches in working with their students. We continue to share our results with the larger campus community 

while continuously refining the program ourselves.  

The Program of Excellence Award  
University of Minnesota - Duluth Campus  

Jill R. Strand (Instructor and Tutor Training Coordinator) accepted the ATP Program of Excellence Award on 

behalf of the University of Minnesota -Duluth campusô tutoring program. This centralized program provides 

peer tutoring, supplemental instruction, academic advising, learning centered courses and programs, 

collaborates with departments across campus, and provides tutoring through Duluth Public Schools. It does 

this by formally (through a two hour tutor training course) and informally training over 100 tutors, who cover 

56 courses, delivering over 15,000 tutorials to 10,403 students. These tutors are CRLA certified at levels I, II, 

and at the Masters level. Their tutors are also ATP certified.  

The UMD center has shown a 122% growth over the 24 years they have been in operation expanding their services to offer 

tutoring in subjects such as Chinese and Ojibwe. The center has received service awards from within their state, and ATP 

would like to recognize the work they have done in creatively expanding their support to their on -campus and off-campus 

communities.    
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